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1. Full Name: 


Current address: 

2. Contact telephone number:

Daytime:

Evening: 

3. E-mail address: 

Ref no (Office use only) ………………..

Engender 

Equality Monitoring Form

This information is for equality monitoring only and will not impact on your application. Should you not wish to answer any of the questions below please cross them out. 

Please note that in accordance with our Equal Opportunities Policy, this page will be detached before short listing.

For each question on this form, you should only tick one box

1. GENDER IDENTITY

How would you describe your gender?

	Female
	

	Male
	

	Transgender
	

	Other - Please specify
	

	I prefer not to answer this question
	


2. ETHNIC GROUP

What is your ethnic group? 

For this question, please choose one section from A to E

and then tick the appropriate box in that section in order to indicate your ethnic group. If

you prefer not to answer this question, please tick the box in section F.

A. White

	Scottish
	

	Other British
	

	Irish
	

	Other European
	

	Any other White background- Please specify 
	


B. Mixed

	Any mixed background
	


C. Asian or Asian British

	Indian
	

	Pakistani
	

	Bangladeshi
	

	Chinese
	

	Other Asian background - Please specify 
	


D. Black or Black British

	Caribbean
	

	African
	

	Other Black background - Please specify 
	


E. Other ethnic background

	Any other ethnic background - Please specify
	


F. 

	I prefer not to answer this question
	


3. AGE

What is your age? _____________ Please specify age (in years)

	I prefer not to answer this question
	


4. DISABILITY

Do you consider that you have a disability?

	No 
	

	Yes
	

	I prefer not to answer this question 
	


5. OTHER

Do you consider yourself a Lone Parent?

	No 
	

	Yes
	

	I prefer not to answer this question 
	


Are you returning to work after time out due to caring responsibilities?

	No 
	

	Yes
	

	I prefer not to answer this question 
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Board Member Application form
Ref no (Office use only) ………………..
Closing Date: 29th March 2010
Date of Receipt:

Please not that all information in the following sections will be seen by all those involved in the selection.  It is therefore important that you complete each section as fully as possible.  This form will be photocopied so please ensure your information is presented clearly.

Q. 1 – What formal training/ qualifications do you hold that would contribute
 to the Engender Board? :

Q. 2 – What other skills/ experience can you offer the Engender board? Please give details of any previous experience of being a board member.

Q.3 – MOST RECENT EXPERIENCE OF EMPLOYMENT

Q.3 – CURRENT ACTIVITIES: Please detail below what you are presently doing.  

For example voluntary employment, studying, working in the home etc.


Q. 6 – SKILLS AND OTHER EXPERIENCE. Information supporting your application.

Q.4 – What do you hope to gain from joining the Engender board? 


Q.8 – LEISURE INTERESTS AND ACTIVITIES

Q.5 – CRIMINAL CONVICTIONS


I have no previous criminal convictions none

I have previous convictions, these are as follows:

Q.6– REFERENCES: Please give details of two referees.  

We will not take up reference without your prior permission.

	Referee 1.


	Referee 2.

	Name: 


	Name: 



	Address: 


	Address: 



	Telephone: 


	Telephone: 



	E-mail:


	E-mail:

	Occupation: 


	Occupation:


Q7 – DECLARATION

I verify that, to the best of my knowledge, the information supplied by me on this application form and subsequent sheets, is correct.

Signature _____________________

Date__________

(Printing you name and the date will suffice here)
Closing date – Please return all application forms by 9am on Monday 29th March 2010
Please return form to: catriona.kirkpatrick@engender.org.uk 





































































































































































































































































